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I. Mission Statement of the Fort Smith Police Department  
 

A. “In partnership with ALL segments of our community, the Fort Smith Police Department 
will provide for the general protection, safety and well being of all residents, businesses and 
visitors to the City of Fort Smith, Arkansas.  This will be accomplished through a proactive 
approach in the prevention, detection and investigation of criminal activity.  The Fort Smith 
Police Department will seek to contribute to the highest quality of life for all of the City 
through the assistance, involvement and interaction of the citizens we have pledged to serve.  
All activities of the Fort Smith Police Department will be conducted lawfully in accordance 
with the laws of the City of Fort Smith, the State of Arkansas, and the United States of 
America.” 

 
II. Statement of Values of the Fort Smith Police Department 
 

A. We hold as our sacred duty the preservation of life.  It is this belief that defines our priorities. 
 
B. We accept nothing less than truth, honesty and integrity in our profession. 

 
C. We recognize that our basic responsibility is to enforce the law.  Our role is to resolve 

problems, through the law, not to judge or punish. 
 

D. We view the residents of our community as partners who deserve our concern, care and 
attention.  We are committed to reducing the fear of crime in our community, and we 
endeavor to do this by creating partnerships in our neighborhoods.  

 
E. We understand that our police powers are derived from the community members we serve.  

We do not tolerate the abuse of our police authority. 
 

F. We recognize that our personal conduct, both on and off duty, is inseparable from the 
professional reputation of both our officers and the Department. 

Fo r t  Sm i th  Po l i c e  Depa r tmen t

Our Pol icy   -   Our  Miss ion
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Fo r t  Sm i th  Po l i c e  Depa r tmen t

To the  Honorable  Ray Baker,  Members  of  the  Board  of  Di rec tors ,  Ci ty  Off ice  of

Administrat ion,  and the Cit izens of  Fort  Smith:

Over  the  las t  year  our  depar tment  has  main ta ined  a  h igh  leve l  o f  respons iveness

to  the  changing  demands  of  the  communi ty.  Al though I  cont inue  to  emphas ize  a

s t rong  commitment  to  publ ic  sa fe ty  and  qua l i ty  of  l i fe ,  I  rea l ize  tha t  the  se rv ices

our  depar tment  provides  ex tend  wel l  beyond the  s te reo typica l  pa t ro l  func t ion .  I

am cognizant  of  the  need  to  s tay  technologica l ly  in formed as  the  publ ic  sa fe ty

f ie ld  cont inues  to  evolve .  We have made great  s t r ides  us ing technology to  provide

quicker  and improved serv ices  to  our  communi ty.  We use  our  analy t ica l  exper t i se

to pinpoint specific high crime areas and develop workable solutions to real problems.

This kind of effort  takes a team approach.  I’m confident  in saying that  each member

of  our  depar tment  shares  the  same dedica t ion  and  commitment  to  serv ice  tha t  has

become the tradi t ion of  the Fort  Smith Police Department.

Here are some of  the more notable achievements  during 2004:

· Development of a Comstat process which collects,  analyzes,  and maps crime

data  and  o ther  per formance  measures  on  a  regular  bas i s ,  ho ld ing  pol ice

supervisors  respons ib le  for  developing and evalua t ing  so lu t ions .

· The  c rea t ion  of  a  Trans la tor  pos i t ion  wi th in  the  depar tment  to  se rve  the

rapidly growing needs of  the  Hispanic  community and our  department .

· We began preparing for Public Safety Communications Accreditation through

CALEA in  our  Communica t ions  Uni t  which  requi red  complying  wi th  216

separate  CALEA standards.

As the 2004 Annual  Report  wil l  show, our department  s tr ives to provide the highest

qua l i ty  of  se rv ice  to  the  c i t i zens  and  v is i to rs  of  For t  Smi th .  We take  pr ide  in  our

duty and commitment  to  publ ic  safety.  I  know that  I  speak for  every member  of  our

depar tment  when I  say  tha t  we  are  proud  of  the  pas t  years  accompl ishments  and

look forward to new and exci t ing chal lenges in  the coming year.

Sincerely,

Randy G. Reed

Chief of Police
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Two hundred

seven men and women com-

prise the total strength of the

department. Sworn officers

total 160, non-sworn total 47.

❖

The department’s or-

ganizational structure com-

prises three divisions. Within

each division personnel are di-

vided as follows: The Admin-

istrative Services Division is

comprised of 8 persons in Ad-

ministration and 41 persons in

Service, which includes the

Communications Unit and Cen-

tral records. The Criminal In-

vestigations Division has 30

sworn and 3 non-sworn em-

ployees. Finally, the Patrol Di-

vision is staffed by 113 sworn

and 12 non-sworn employees,

including Animal Control and

Meter Enforcement.

Fo r t  Sm i th  Po l i c e  Depa r tmen t

Service  D iv is io n
21%

C riminal 
Invest igat io ns 

D ivis io n
16%

P atro l D iv is io n
60%

A dministrat io n 
D iv isio n

3%

Swo rn
77%

N o n-Swo rn
23%

Sworn and Non- Sworn Personne l
Distr ibut ion

Tota l  Personnel
Distr ibut ion

by
Div is ion

�
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Operat ing  
$ 2 ,163,889 

18%

C apital Out lay 
$ 388,000

3%

P erso nnel 
$ 9 ,514,990

79%

The 2004 Budget

for  the  Police   Department

was $12,066,879. Overall  the

Budget  is divided  into three

areas: Personnel, Operating and

Capital Outlay.

❖

The total 2004

Budget was distributed be-

tween the divisions. Within

the Administrative Services

Division, Administration was

allocated $905,050 and the

total for Service was

$2,747,135. The Criminal In-

vestigations Division received

$1,889,383 and the largest di-

vision, Patrol, was allocated

the remaining $6,525,311.

A dministrat io n 
D ivisio n

7%

C riminal 
Invest igat io ns 

D ivisio n
15%

Service D ivis io n
21%

P atro l D iv isio n
57%

Fo r t  Sm i th  Po l i c e  Depa r tmen t

Funding by Div is ion

�

Budget  Distr ibut ion
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In 2004, there

were 49,446 emer-

gency calls received

on our 911 telephone

lines.

911 Operators

can pinpoint cell

phone callers during

an emergency, as in

the photo below.

Alarm Call Totals

2004 - 5,952 calls

2003 - 4,173 calls

2002 - 4,261 calls

Alarm Call Revenue

2004 - $15,100

2003 - $16,100

2002 - $16,900

Fo r t  Sm i th  Po l i c e  Depa r tmen t

�
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Fo r t  Sm i th  Po l i c e  Depa r tmen t

Aggravated Assault
An unlawful attack by one person upon

another for the purpose of inflicting

severe bodily injury, usually accompa-

nied by the use of a weapon or other

means likely to produce death or serious

bodily harm.

Arson
Any willful or malicious burning or at-

tempt to burn, with or without attempt

to defraud.

Burglary
The unlawful entry of a structure to

commit a felony or theft.

Motor Vehicle Theft
The unlawful taking or stealing of a mo-

tor vehicle including attempts.

Murder
The willful (non-negligent) killing of one

human being by another.

Rape
The carnal knowledge of a person

through the use or threat of force.  As-

saults to commit forcible rape are also

included.

Robbery
The taking or attempting to take,

anything of value under confrontational

circumstances from a person by use

of force, threat of force, or by putting

the victim in fear of immediate harm.

Theft
The unlawful taking or stealing of

property or articles without the use of

force, violence or fraud.

Index Crime Definitions *
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Sys t em  d a t a .
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The Criminal In-

vestigations Division's

Identification Unit had

163 "call-outs" in

2004, 229 in 2003 and

301 in 2002.

❖

Evidence items

collected and pack-

aged for 2004 were

6,747.  In 2003, there

were 6,448, and in

2002, 5880 items were

packaged and placed

in the Evidence Vault.

Fo r t  Sm i th  Po l i c e  Depa r tmen t

Criminal Investigations Division
Cases Assigned

2002 2003 2004

2002 2003 2004

*  Criminal Investigations Division
Assigned Cases Cleared

6175

7078
7989

75.9%

79.5%

84.5%

* These statistics represent assigned cases only. Not all criminal cases are assigned.  In many cases, victims may seek an
arrest warrant directly from the Sebastian County Prosecutor's Office.
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The Fort

Smith Police Department

receives a percentage of

the total cash or prop-

erty forfeited to the 12th

Judicial District Drug Task

Force in jointly investi-

gated cases. The total

forfeitures received in

2004 were $183,006.00.

❖

Fo r t  Sm i th  Po l i c e  Depa r tmen t

Clandestine Methamphetamine Lab
Seizures

3232

70

Narcotics Related Arrests

578

712 693

Photo from a recent lab seizure.

2002 2003 2004

2002 2003 2004
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U p o n

graduation of the His-

panic CPA class, our

first Hispanic Citizen’s

Police Academy Alumni

Association was

formed. They will work

in conjunction with the

existing CPAAA.  The

members of the His-

panic CPAAA have

completed several

meetings and are ea-

gerly becoming in-

volved with the de-

partment. Their goal is

to support the depart-

ment by working with

the police in order to

reduce crime in the

community.
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Fo r t  Sm i th  Po l i c e  Depa r tmen t

In 2004, there were 370 Crime Prevention programs presented with 13,505
contacts made during the presentations.

In 2002, there were 179 Crime Prevention programs presented with 8,174
contacts made during the presentations.

In 2003, there were 370 Crime Prevention programs presented with 13,391
contacts made during the presentations.

Crime Stoppers Recap
78-CRIME

Crime Stoppers Calls

2004 - 268

2003 - 287

2002 - 272

Cases Solved

2004 - 10

2003 - 18

2002 - 13

Persons Arrested

2004 - 11

2003 - 11

2002 - 10

Rewards Paid

2004 - $1,600.00

2003 - $2,350.00

2002 - $1,400.00

Value
of

Property Recovered

Value
of

Drugs Seized

2002 20022003 2004 2003 2004

$15,545
$21,500

$96,300

$1,200

$5,000

$300
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I n  2004 ,  t he  c r ime  p reven t i on  o f f i c e r,  a l ong  w i t h  ou r
Cit izen’s Pol ice Academy Alumni Associat ion Pres ident,  attended
the  Nat i ona l  C i t i z en ’ s  Po l i c e  Academy  A lumn i  As soc i a t i on
Conven t i on  i n  Aus t i n  Texas .   The  conven t i on  was  des i gned
to  g ive  new ideas  for  C i t i zen ’s  Po l i ce  Academies  and to  improve
ex i s t i ng  p rograms.
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s In  June 2004, the Fort  Smith Pol ice Department of f ic ia l ly

implemented a strategic crime-control technique called ComStat.
ComSta t  i s  an  a c ronym fo r  Compu te r  a i ded  Stat i s t i c s  and
is based on four crime-reduction principles: accurate intelligence,
effective tactics, rapid deployment of personnel,  and assessment.
The  New York  C i t y  Po l i ce  Depar tment  p ioneered  the  ComSta t
p rocess  i n  J anua ry  1994 .   W i th  i t s  suc ces s  i n  New  Yo rk
C i t y,  ComSta t  has  been  cop i ed ,  r enamed  and  imp l emen ted
w i th  exce l l en t  r e su l t s  a round  the  na t i on  i n  bo th  l a rge  and
sma l l  depar tments .

The  Fo r t  Sm i th  Po l i c e  Depa r tmen t  f o rmed  a  ComSta t
committee made up of  supervisors from the Patro l  and Cr iminal
Investigations Divisions.  The ComStat committee is coordinated
by  the  C r ime  Ana l y s i s  Un i t .   They  mee t  once  a  mon th  t o
d i scuss  c r ime  t rends ,  fo rmu la te  p lans  o f  a t tack  and  eva lua te
p rev i ous  ope ra t i ons .   I n  add i t i on  t o  t he  mon th l y  mee t i ng ,
t he  C r ime  Ana l y s i s  Un i t  p rov i des  week l y  upda tes  t o  t he
ComSta t  member s .   One  o f  t he  f i r s t  ope ra t i ons  t he  ComSta t
commi t t ee  unde r t ook  was  an  enhanced  pa t r o l  ope ra t i on
nea r  down town .   Th i s  a r ea  has  seen  a  22 .64% reduc t i on  i n
the  number  o f  r epo r t ed  c r imes  ove r  t he  p rev i ous  yea r.
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Fatality Accidents

Accidents without Injury

   2002     2003     2004
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Paid, 1148Recalled, 1203

Served, 2304
Active, 1842

Overtime Parking

Fines Collected

2004 - $40,748.01

2003 - $60,967.80

2002 - $63,041.31

❖

Parking Meter

Collections

2004 - $88,544.49

2003 - $91,358.83

2002 - $91,875.08

Served, 2317

Paid, 1058

Recalled, 
4755

Active, 1936

Served, 2752

Paid, 1142

Recalled, 
1344

Active, 1005

2002 Warrants

2003 Warrants

Fo r t  Sm i th  Po l i c e  Depa r tmen t
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Fo r t  Sm i th  Po l i c e  Depa r tmen t

PATROL OPERATIONS

At a time when the Fort Smith area is experiencing growth,

special events are more important than ever. They help build a sense

of belonging and community pride. The Fort Smith Police Department,

through the Patrol Operations Office, plays a strong role in encourag-

ing and helping plan events that bring the community together.

In 2004, Patrol Operations assisted with planning and

implementing security and traffic control for 28 large events. Activi-

ties included 5 parades, 3 walk/runs, a St. Patrick’s Day Celebration, 4

fireworks displays, 2 open-air concerts, a bike race, and visits from

President George W. Bush, Vice President Dick Cheney and Vice Presi-

dential Candidate Senator John Edwards.

While security expenses for many of these events were

borne by the event planners,  Fort Smith  Officers still spent more

than 2,218 on-duty hours assuring these events were safe and suc-

cessful.

BICYCLE UNIT

The Fort Smith Police Department’s 14 bicycle police of-

ficers work within defined areas and are available to share ideas and

solicit community advice about solving neighborhood problems.  Addi-

tionally, the unit has established a great rapport with many teachers,

students and staff members of Fort Smith’s public and private schools.

Individual officers in this unit often adjust their hours so

they are available when neighborhoods need their services most. They

participate in Neighborhood Watch programs, hold block meetings with

concerned neighbors and talk with students about drug, bike and

internet safety. These officers continue to work closely with neigh-

borhood residents, forming partnerships to reduce the risk of becom-

ing victims of crime.
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Public Safety Communications Accreditation

In July, 2003 the Fort Smith Pol ice Department achieved
in t e rna t i ona l  a c c r ed i t a t i on  t h rough  the  Commiss i on  on
Acc red i t a t i on  f o r  Law  En fo r cemen t  Agenc i e s  (CALEA) .   I n
add i t i on  t o  t he i r  Law  En fo r cemen t  Ac c red i t a t i on  P rog ram,
CALEA a lso  o f fers  a  vo luntary  Pub l i c  Safety  Communicat ions
Acc red i t a t i on  P rog ram .

To at ta in  Pub l i c  Safety  Communicat ions Accred i tat ion,
an agency may choose to  comply  w i th  216 CALEA s tandards .
These standards deal specifically with public safety communications
including: organization, direction/authority, human resources,
r e c ru i tmen t / se l e c t i on ,  t r a i n i ng  and  ope ra t i ons .

Na t i ona l l y,  l e s s  t han  th i r t y  agenc i e s  have  a t t a i ned
acc red i t a t i on  f o r  the i r  Commun i ca t i ons  Cen te r s .  Less  than
twen ty  o f  t hose  agenc i e s  a re  a c c red i t ed  t h rough  bo th
the  Law En fo r cement  Acc red i t a t i on  P rog ram and  the  Pub l i c
Sa fe ty  Commun i ca t i ons  P rog ram.

We  re cogn i z e  t he  impo r t ance  o f  CALEA  ac c red i t a t i on
and  the  p ro f e s s i ona l i sm  i t  c onveys .  I n  2004  we  began
work on complying with the 216 standards toward accreditation
f o r  ou r  Commun i ca t i ons  Cen te r,  and  t o  become  the  f i r s t
agency in Arkansas to achieve Publ ic  Safety Communicat ions
A c c r e d i t a t i o n .

   Law Enforcement Accreditation

Over  t he  pas t  yea r  ou r  depa r tmen t  has  con t i nued
comp l i ance  w i th  the  CALEA  Law En fo r cement  acc red i t a t i on
p roces s .  Th roughou t  t he  yea r,  p roo f s  o f  c omp l i ance  w i t h
app l i c ab l e  a c c red i t a t i on  s t anda rds  we re  subm i t t ed  f r om
each  o rgan i za t i ona l  c omponen t .  The  i n i t i a l  a c c r ed i t a t i on
annua l  repor t  submi t ted  to  CALEA  on  June  1 ,  2004 ,  showed
the department is st i l l  in compl iance with al l  of  the mandatory
and  non -manda to ry  s t anda rds ,  j u s t  a s  i t  was  a t  t he  t ime
o f  t he  mos t  r e cen t  CALEA  award .  The re  we re  two  agency
s ta tus  changes  r e f l e c t ed  w i t h i n  t he  CALEA  annua l  r epo r t .
The  f i r s t  agency  s t a tus  change  l i s t ed  t he  r eo rgan i za t i on
o f  t he  depa r tmen t ’ s  o rgan i za t i ona l  s t r u c tu re ,  and  the
o the r  i nvo l ved  a  change  i n  t he  pos i t i on  o f  a c c red i t a t i on
manager.

In December four members of  our department attended
the  Fa l l  Na t i ona l  CALEA  Con fe rence  i n  Aus t i n ,  TX .  The
t r a i n i ng  we  ob ta i ned  was  i nva l uab l e  a s  we  p repa re  f o r
ou r  r e -a c c red i t a t i on  i n  2006 .

Fo r t  Sm i th  Po l i c e  Depa r tmen t
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Fo r t  Sm i th  Po l i c e  Depa r tmen t

In 2004, we continued to improve the department's website,
www.fortsmithpd.org.  Citizens are able to retrieve offense, incident and
accident reports online at no cost, as well as view recent Methamphet-
amine Lab Seizure information.   In the coming year, we plan to provide
Methamphetamine Lab Seizures in map format to show a more detailed
view of these neighborhoods in our community.  To review our Metham-
phetamine Lab information, visit http://www.fortsmithpd.org/methlab.htm
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Fo r t  Sm i th  Po l i c e  Depa r tmen t

In 2004, the Office of Professional Standards investigated a total of 49
complaints.

Civilian Complaints of Misconduct - 14 with 7 sustained.
Civilian Complaints of Quality of Service - 12 with 4 sustained
Internal Complaints of Rules/Policy Violations - 19 with 15 sustained.
Administrative Inquiries - 4

In 2003, the Office of Professional Standards investigated a total of 118
complaints.

Civilian Complaints of Misconduct - 28 with 4 sustained.
Civilian Complaints of Quality of Service - 54 with 10 sustained.
Internal Complaints of Rules/Policy Violations - 14 with 10 sustained.
Administrative Inquiries - 22.

In 2002, the Office of Professional Standards investigated a total of 127
complaints.

Civilian Complaints of Misconduct - 11 with 3 sustained.
Civilian Complaints of Quality of Service - 91 with 23 sustained.
Internal Complaints of  Rules/Policy Violations - 11 with 11 sustained.
Administrative Inquiries - 14.
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Total Complaints

2002 2003 2004
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A  Span i sh  Trans l a t o r  pos i t i on  was  i n i t i a t ed  i n
Augus t  o f  2004 ,  i n  an  e f f o r t  t o  f a c i l i t a t e  b i - l i ngua l
communications between department personnel, victims,
w i t nes ses ,  o f f ende r s ,  and  the  pub l i c .  The  Trans l a t o r
provides on-scene  t rans lat ion dur ing major cr ime scene
investigations and subsequent interviews and/or interrogations.
Th i s  r equ i r e s  ou r  Trans l a t o r  t o  be  ava i l ab l e  f o r  ca l l -
ou t s  a f t e r  no rma l  bus i nes s  hou r s .  The  Trans l a t o r ’s
of f i ce  prov ides b i - l ingual  ass is tance at  the Informat ion
Desk  a s  needed .  Th i s  i n c l udes  a s s i s t i ng  c i t i z ens  w i t h
f i l i ng  r epo r t s ,  f i nanc i a l  t r ansac t i ons ,  g i v i ng  r e ce i p t s
f o r  t r a f f i c  f i ne s ,  and  t e l ephone  i nqu i r i e s .

I n  Sep tember  2003 ,  we  conduc ted  t he  s t a t e ’ s
f i r s t  a l l  H i span i c  C i t i z ens  Po l i c e  Academy.  I t  was
a l so  one  o f  t he  f i r s t  t o  be  he l d  i n  t he  na t i on .  Th i s
a cademy  ran  f o r  s i x  weeks  due  t o  t ime  cons t r a i n t s
and the  ent i re  course  was  taught  in  Span ish .  However,
i n  Ju l y  2004  we  conduc ted  ou r  se cond  H i span i c  CPA
wh i ch  was  a  t en  week  cou r se  and  p l ans  have  a l r eady
been  made  f o r  upcom ing  f u tu re  H i span i c  CPAs .

Our  Trans la to r  pos i t i on  has  p roven  ins t rumenta l
in building trust between the Fort Smith Police Department
and  ou r  H i span i c  Commun i t y.   Hund reds  o f  c i t i z ens ,
depa r tmen t  pe r sonne l  and  o the r  c i t y  o f f i c e s  have
bene f i t ed  f r om th i s  s e rv i c e .

Fo r t  Sm i th  Po l i c e  Depa r tmen t

Language Line

During an

emergency situation

when there is a language

barrier prohibiting the

caller from communicat-

ing with a 911 communi-

cations operator, the op-

erator can contact Lan-

guage Line, who will in-

stantly create a three-

way call conference call

between the caller, the

communications operator

and an interpreter.  The

service may be used for

over 150 languages and

is available twenty-four

hours a day.

Translator
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Fo r t  Sm i th  Po l i c e  Depa r tmen t
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T h e  Fo r t  Sm i th  Po l i c e  Depa r tmen t  p roud l y  we l comed  12
new po l i c e  o f f i c e r s  and  6  c i v i l i an  emp loyees  i n  2004 .   Many
o f  t hese  new  emp loyees  we re  h i r ed  t o  f i l l  v a canc i e s  w i t h i n
the  depa r tmen t ,  howeve r ;  6  swo rn  o f f i c e r s  we re  h i r ed  a s
a  r e su l t  o f  an  i n c r ease  i n  t he  wo rk f o r ce  b r i ng i ng  t he  t o t a l
number  o f  swo rn  o f f i c e r s  t o  160 ,  up  f r om 154  i n  2003 .  The
160 sworn officers and 47 civilians, who make up the department,
t ake  spec i a l  p r i de  i n  he l p i ng  make  Fo r t  Sm i th  a  sa f e  p l a ce
to  l i v e ,  wo rk  and  v i s i t .   The  f o l l ow ing  i s  a  l i s t  o f  swo rn
o f f i c e r s  h i r ed  i n  2004:

J ohnny  Bo l i n ge r M a t t h e w  C a l h o u n
Barba ra  W i l l i ams Dan i e l  Ka spe r
B i l l y  Moo r e B r i an  Ba rna rd
Vu  Pham C a r s o n  A d d i s
J a red  B i ngham Dav i d  Hend r i c k s on
D a n i e l  H o n e y c u t t D a y t o n  L e a v i t t

The  6  c i v i l i an  emp loyees  h i r ed  i n  2004  a re  l i s t ed  a s  f o l l ows :

Ja r rod  Tay l o r Ryan  S .  Rowe
Dan ie l  Mahan C l i f f o rd  A rmst rong
Br idge t  Watk ins Amy Ter r i l l

New Sworn Personnel

New Civilian Personnel
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Fo r t  Sm i th  Po l i c e  Depa r tmen t

In  2004 ,  one  o f f f i c e r  w i t h i n  ou r  d epa r tmen t  r e c e i v ed  a  p r omo t i o n .

A d a m  H o l l a n d  w a s  p r o m o t e d  t o  t h e  r a n k  o f  S e r g e a n t   o n  J u l y
26 th.

I n  2 0 0 4 ,  s e v e n  o f f i c e r s  w e r e  o n  a c t i v e  d u t y  i n  t h e  U n i t e d  S t a t e s
A r m e d  Fo r c e s ,  3  o f  w h i c h  a r e  s t i l l  a c t i v e .   We  s u p p o r t  t h e i r  e f f o r t s
a n d  l o o k  f o r w a r d  t o  t h e i r  s a f e  r e t u r n .   T h e y  a r e  l i s t e d  a s  f o l l o w s :

B r i a n  B e a v e r
C h a d  C u l l e n
B r a n d o n  D a v i s

Promotions

Military Activations
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Fo r t  Sm i th  Po l i c e  Depa r tmen t

The  Fo r t  Sm i t h  Po l i c e  Depa r tmen t  hono red  4  i nd i v i dua l s  f o r  ou t s t and i ng
se rv i c e  du r i ng  2004 .   These  i nd i v i dua l s  we re  s e l e c t ed  by  an  awa rd
s c r een i ng  commi t t ee  made  up  o f  5  membe r s  o f  t he  depa r tmen t  and
one  c i t i z en .   The  2004  r e c i p i en t s  o f  t he  annua l  awa rds  a r e  l i s t ed  a s
f o l l o w s :

O f f i c e r  o f  t he  Yea r :   J e f f r ey  Tay l o r  –  was  s e l e c t ed  a s
the  po l i c e  o f f i c e r  o f  t he  yea r.   Tay l o r  began  h i s  c a r ee r  w i t h  t he  FSPD
15  yea r s  ago  and  i s  cu r r en t l y  a s s i gned  t o  t he  COPS  Un i t .

Re se r ve  O f f i c e r  o f  t he  Yea r :   Ted  McEvoy  –  Ted  ha s
been  a  ded i c a t ed  r e se r ve  o f f i c e r  f o r  ove r  s even  yea r s  and  has  pu t  i n
coun t l e s s  hou r s  o f  vo l un t ee r  s e r v i c e  f o r  t he  depa r tmen t .

C i v i l i a n  Emp loyee  o f  t he  Yea r :   V i r g i n i a  Ros s  –  V i r g i n i a
was  s e l e c t ed  a s  t he  depa r tmen t ’s  c i v i l i a n  emp l oyee  o f  t he  yea r.   She
se rves  a s  a  Sen i o r  C l e r k  f o r  t he  C r im ina l  I nves t i ga t i on s  D i v i s i on

Vo lun tee r  o f  the  Yea r :   Sher ry  McK inney  –  Sher ry  f r equen t l y
vo l un t ee r s  t o  a s s i s t  w i t h  va r i ou s  p r o j e c t s  w i t h i n  t he  depa r tmen t .
He r  ex ce l l en t  wo rk  e th i c  ha s  made  he r  t he  “ go  t o ”  pe r son  f o r  many
d i f f e r en t  t a sk s .

Officer Jeffrey Taylor Reserve Officer Ted McEvoy

Virginia Ross Sherry McKinney
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